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FOR OFFICIAL USE ONLY- PRIVACY SENSITIVE
Page  of 
MOBILIZATION DEPLOYMENT SCREENING CHECKLIST                          PREVIOUS EDITIONS ARE OBSOLETE
NAVPERS 1300/22 (Rev. 05-2019)                                                                Supporting Directive MILPERSMAN 1300-318
This form applies to all personnel mobilizing or filling an Individual Augmentee Manpower (IAMM) assignment, overseas contingency operation support assignment (OSA), or Global War on Terrorism Support Assignment (GSA).  This form applies to groups (i.e., established commissioned Reserve Component (RC) units) and individuals (Active Component (AC) and RC), but excludes Title 10 U.S.C. 12304a mobilizations.  Active duty for special work (ADSW) and active duty for operational support (ADOS) personnel must utilize OPNAVINST 1001.20D, enclosure (3), for pre-screening by the Service member's supporting Naval Reserve activity (NRA).
  
Go to www.ia.navy.mil for additional information. 
 
Completion Timeline:
Within 30 days of orders DTG:  Section 1 suitability screening and command review.  Verification by command IA coordinator (CIAC), legal officer, command master chief (CMC)/chief of the boat (COB)/senior enlisted advisor (SEA), unit commanding officer (CO), and NRA CO (RC Only). Any response in a shaded area requires further assessment and must be reported to USFF (N1D34) via e-mail to usffiadata.fct@navy.mil. 
 
Prior to Service member detachment from parent command (AC) or NRA (RC):  Section 2 pre-deployment checklist.  Note part 3 training requirements should be completed no earlier than 60 days prior to the detachment.  See part 4 medical personnel training and certification instructions for additional requirements.  Verification by CIAC and unit CO (AC)/NRA CO (RC).  
 
After Service member has received demobilization or redeployment orders and prior to departure from ultimate duty station (ULTDUSTA): Section 3.  Verification by ULTDUSTA CO or officer in charge (OIC).
 
At Expeditionary Combat Readiness Center (ECRC) or other demobilization processing site (RC Only):  Section 4.  Verification by processing coordinator.
 
Upon Service member post-deployment arrival to NRA or Navy Operational Support Center (NOSC) (RC) or parent command (AC); between 90 and 180 days post-deployment if DD 2900 Post Deployment Health Re-Assessment (PDHRA) requires completion, otherwise upon arrival: Section 5.  Verification by CIAC.  
 
Notes:
1) NAVMED 1300/4 Expeditionary Medical and Dental Screening for Individual Augmentee (IA) and Support Assignments to Overseas Contingency 
Operations (OCO) must be retained in the Service member's medical record.  The Service member must arrive at ECRC with NAVPERS 1300/21 Medical Suitability Certification, medical and dental records, and completed (sections 1 and 2) of NAVPERS 1300/22 Mobilization Deployment Screening Checklist.
2) Per MILPERSMAN 1300-318, the CIAC must retain a copy of the completed NAVPERS 1300/21 and NAVPERS 1300/22 for a minimum of 2 years.   
3) Orders must be properly endorsed per MILPERSMAN 1320-310. 
Deployment Type:
Section 1: Suitability Screening and Command Review
To be completed with CO endorsement within 30 days of receipt of orders.  
Any responses in a shaded area must be explained and reported immediately 
to USFF (N1D34) via e-mail at usffiadata.fct@navy.mil for further assessment.                 
Yes
No
NA
a. Service member possesses an active Government Travel Charge Card (GTCC)?1
If "No", immediately initiate a GTCC application if never issued a card; if GTCC was suspended or revoked contact CNRFC N35 (RC) or USFF (AC) to determine if Service member can mobilize.
b. Service member has a valid State driver’s license?
c. Service member is subject to high year tenure (HYT)?
d. Service member has been convicted of any civilian offense(s) (civil or criminal) within the last 24 months 
(pre-service review included for first-term); has involvement in any on-going civil or criminal action; or has been convicted of a misdemeanor or felony crime of domestic violence by any court?2  
e. Service member has been subject to non-judicial punishment (NJP) or court martial in the past 2 years?  If "Yes", the NJP or court martial convening authority must provide comments in the CO's endorsement on the offense and the Service member's suitability for IA. 
f. Service member has deployed within 6 months prior to the start of this IA assignment?
g. Service member failed the most recent physical fitness assessment (PFA) body composition assessment (BCA) or physical readiness test (PRT) cycle? Verify failure in Physical Readiness Information Management System (PRIMS).3   Service members not in compliance with BCA standards require an approved area of responsibility (AOR) waiver prior to ECRC arrival. 
h. Parent command (AC) or NRA (RC) security manager completed the security verification and certification section on final page of the Service member’s original orders?  If orders require an active Top Secret and Sensitive Compartmented Information (TS/SCI), security manager must immediately initiate a reinvestigation if required to maintain clearance currency throughout duration of orders.
Deployment Type:
Yes
No
NA
i. CO has reviewed NAVMED 1300/4 Expeditionary Medical and Dental Screening for Individual Augmentee (IA) and Support Assignments to Overseas Contingency Operations (OCO) and NAVPERS 1300/21 Medical Suitability Certification, and endorsed any waiver requests?4    Note (RC Only):  Update individual mobilization status (IMS) to RC2 [Completed Medical Screening] upon completion of NAVMED 1300/4.
j. OCONUS Travel Only:  Service member has reviewed and complied with country clearance requirement per the Foreign Clearance Guide (FCG) at https://www.fcg.pentagon.mil/fcq.cfm.  If required, initiate DD 1056 Authorization to APPLY for "No-Fee" Passport and/or Request for Visa immediately.  
Note:  Service member must have passport in hand upon reporting to ECRC.5
k. Service member’s orders require an official "No-Fee" passport:  Has a DS 11 U.S. Passport Application or DS 82 
U.S. Passport Renewal Application for Eligible Individuals and DD 1056 been initiated through parent command (AC) or NRA (RC) servicing PSD?  
Note:  Service member must have passport in hand upon reporting to ECRC.5    
l. RC Only: Service member's physical address in Navy Standard Integrated Personnel System (NSIPS) and Defense Enrollment Eligibility Reporting System (DEERS) for place of entry on active duty (PLEAD) matches address shown on orders? 
 Note:  Must be verified by pay personnel; if there is a discrepancy.  Service member must update the address in 
NSIPS and the Service member's NRA must contact Navy Personnel Command (NAVPERSCOM) (PERS-461) via e-mail at NESA@navy.mil to submit a PLEAD change package.
m. RC Only: Defense Financial Accounting Service (DFAS) Debt Management Center has been contacted to determine if a debt exists from a previous period of active duty?  Call 1-866-912-6488, select option 3, and provide your social security number (SSN).  If a debt does exist, inform your NRA and work with them to satisfy the debt at least 30 days prior to ready load date.6 
n. RC Enlisted Personnel Only: Enlisted Service member has sufficient obligated service (OBLISERV) to complete 
3 months beyond the prescribed IA assignment? If "No", NRA responsibility is to ensure Service member extends or reenlists.  If required, initiate immediately.6  
Note 1:  NAVPERS 1070/613 Administrative Remarks (i.e., Page 13) entries submitted for billet sourcing 
requirements do not replace the need to execute the extension or reenlistment.  Expiration of active obligated service (EAOS) must be beyond mobilization EOM + 3 months.  For selective reenlistment bonus (SRB) issues, see the current NAVADMIN message.  If required, HYT waiver has been approved. 
Note 2:  If Service member refuses to obligate, in addition to mobilization disqualification, Service member must 
submit NAVPERS 1306/7 Electronic Personnel Action Request (ePAR) to adjust projected rotation date (PRD) to EAOS, if not already matched.
o. OCONUS AC/OSA/IAMM Only: Parent command (AC) agrees to host the Service member's dependents while on temporary additional duty (TAD) assignment per local status of forces agreement (SOFA)?7 
Command IA Coordinator (CIAC) Verification
Service member has been assigned to a CIAC in Navy Family 
Accountability and Assessment System (NFAAS) at  https://navyfamily.navy.mil?  
Legal Officer Verification
Enlisted Only - Parent Command (AC) or NRA (RC)
CMC/COB/SEA Recommendation
On the basis of all available information, I                                                                                 this Service member for assignment.    
Select One
Deployment Type:
RC Only - Reserve Unit CO Endorsement
Responses in Section 1 (items a-e only) shaded areas must be explained in the space provided.
Service member                          	     suitable for assignment.      
AC - CO Endorsement
RC - NRA CO Endorsement
Any responses in Section 1 shaded areas must be explained in the space provided.
Service member                          	     suitable for assignment.      
Section 2: Pre-Deployment ChecklistMust be completed and certified by the parent command (AC) or NRA (RC) CIAC prior to the Service member’s detachment.  
Part 1: Administrative Requirements
Yes
No
NA
a. Service member has reviewed, updated, and verified NAVPERS 1070/602 Dependency Application (Page 2), DEERS, and Servicemembers’ Group Life Insurance (SGLI) election?  Service member has a copy of current, signed NAVPERS 1070/602 (Page 2) and SGLI documents verified by parent command (AC) or NRA (RC)?  Ensure DEERS enrollment and identification cards are updated and current for all eligible dependents.
b. Service member has active Government Travel Charge Card (GTCC) in his or her possession?1 
    RC Note:  If "No", contact CNRFC (N35) to determine if Service member can mobilize.      
*GTCC Agency Program Coordinator (APC) verify that activation date matches mobilization start and end date.
*GTCC APC verify that Service member has sufficient credit limit for mobilization.
*GTCC APC ensure Service member's expiration date is valid throughout the mobilization.       
c. Select “NA” if Service member is GSA. Otherwise:
1) Parent command (AC) or NOSC (RC) will retain APC role and GTCC account for duration of IA assignment.2) Service member understands it is his or her responsibility to maintain contact with home activity APC during 
deployment with regard to travel card issues.
3) Service member with GTCC has received training and understands the card holder responsibilities.1
4) Service member understands if unpaid, the GTCC account is subject to late fees, suspension, cancellation, and 
revocation by the vendor, and he or she is subject to adverse credit reporting.
d. Service member has common access card (CAC) validity (public key infrastructure (PKI) and personal identification number (PIN)) for projected length of deployment?8
Deployment Type:
Part 1: Administrative Requirements (continued)
Yes
No
NA
e. Service member information in NFAAS is current?7
f. CIAC has provided the IA Family Handbook to and discussed family readiness, including family care plans documentation (NAVPERS 1740/6 Department of the Navy Family Care Plan Certificate and 1740/7 Family Care Plan Arrangements) with the Service member?
g. Service member and dependents are enrolled in TRICARE up to 180 days prior to report date or when orders received, whichever is later?
h. Service member has a certified copy of marriage certificate for present marriage?
i. Service member has copy of documentation terminating any previous marriage(s) (e.g., divorce decree, annulment, spouse death certificate)?
j. Service member has a copy of birth/adoption certificate(s) for dependent children?
k. Service member has a copy of any court orders for child support and, if applicable, joint physical and legal custody of children?9 
l. PRIMS Administration:  Command Fitness Leader has retained Service member in parent command's PRIMS account and has selected "IA Option"?
m. OCONUS Deployers Only:  Service member has completed and submitted Isolated Personnel Report (ISOPREP) on Personnel Recovery Mission Software (PRMS) Global https://prmsglobal.prms.af.mil/prmsconv/profile/survey/survey.aspx? Use ECRC unit identification code 4591A for service information. 
Note:  See ISOPREP Completion Guidance and information on www.ia.navy.mil and FCG Web site. 
n. OCONUS Deployers Only:  Command PRMS unit manager has reviewed and electronically stamped the submitted ISOPREP on SIPR (https://prmsglobal.prms.af.smil.mil)? 
Note:  NRA and AC commands without SIPR capability are exempt from this requirement and should request 
assistance from Immediate Superior In Command (ISIC).
o. RC O-4 and below Only:  NRA has submitted a personnel move request to NAVRESFORCOM (N12) to extend Service member's projection rotation date (PRD), 6 months minimum to 9 months maximum, after return from mobilization?10 
p. RC Only:  Service member has most recent DD 214 Certificate of Release or Discharge from Active Duty?
q. RC Only:  Service member has attended Deployment Readiness Training (DRT)?11 
r. RC Only:  Service member has completed DD eForm 2648 Service Member Pre-Separation/Transition Counseling and Career Readiness Standards eForm for Service Members Separating, Retiring, Released from Active Duty (REFRAD) with command career counselor (CCC) or transition officer (TO) and the CCC or TO has uploaded 
DD eForm 2648 to the Defense Manpower Data Center (DMDC)?12
s. Enlisted Only:  Service member's record has been reviewed by the Educational Services Office (ESO) for advancement exam eligibility? 
Note:  If eligible, ESO has made arrangements for testing prior to deployment or upon return from deployment at 
next available Navy-wide exam cycle.  Review will include verification that Service member has at least one evaluation with performance mark average in current pay grade.13 
1) Service member has a copy of the minutes from detachment career development board (CDB) to include: Career Waypoints status, and enlisted retention bonus (ERB) eligibility and possibility of exam during deployment?
2) Service member has copy of exam worksheet? 
Note:  ESO will forward exam, if applicable.
Part 2: Pay Requirements
Yes
No
NA
a. Service member has documentation for any special pay qualifications(s) and entitlement(s)?
Note 1:  If Service member is eligible for special pays, arrangements have been made for submission of contracts 
expected during the duration of the IA.                                                                                                                                                                                    
Note 2:  Career Enlisted Flyer Incentive Pay (CEFIP) eligible full time support (FTS) or RC mobilization only: 
aviation service entry date (ASED) and months of flying (MOF) must be submitted to NAVPERSCOM (PERS-4012) via e-mail at fts_awf_detailer.fct@navy.mil.                                                                                                                                                   
Note 3:  If Service member is eligible for aviation incentive pay (AvIP), complete flight physical up to 6 months prior 
to birth month to ensure active DD 2992 Medical Recommendation for Flying or Special Operational Duty (up-chit) throughout deployment.14          
Note 4:  If Service member is eligible for medical specialty pay, apply directly to Bureau of Medicine (BUMED). 
Deployment Type:
Part 2: Pay Requirements (continued)
Yes
No
NA
b. Service member is entitled to basic allowance for housing (BAH)?  If "No", orders will be provided to personal property office for review of non-temporary storage entitlement.  
Note:  Single GSA/OSA/RC mobilized Service members only: Service member has a copy of current mortgage, 
 lease or rental agreement, and 1 month average utility bill(s) in hand to support BAH authorization.
c. RC Only:  Service member has a NAVPERS 1070/613 (Page 13) from NRA, if requesting reserve accrued leave carryover to active duty?
d. RC Only:  Service member has voided check displaying bank information for direct deposit?
Part 3: Training Requirements 
All training in group (A) falls under General Military Training (GMT) requirements.  All Service members should arrive to ECRC with group (A) courses current for the fiscal year.  Course numbers are current as of January 2019.  Ensure completion of the most recent version of any given requirement.
All other training should be completed NO EARLIER THAN 60 days prior to ECRC report date.  Enter the date completed in the field provided.15                           
All online courses are available at My Navy Portal (MNP) www.my.navy.mil, unless otherwise noted.
MNP > Quick Links > Navy eLearning > Course Catalog > Individual Augmentee Training > Navy IA Training 
Service member mobilizing to an ultimate duty station within CENTCOM (all countries besides Afghanistan), complete groups A, B, and C. 
Service member mobilizing to an ultimate duty station within Afghanistan, complete groups A, B, C, and D.                                                                                                                                                     
Service member mobilizing to an ultimate duty station within AFRICOM, complete groups A, B, and E.
1) (A) Sexual Assault Prevention and Response Awareness CPPD-GMT-SAPRA-1.0 (face-to-face required)
2) (A) Suicide Prevention CPPD-GMT-SAP-1.0 (face-to-face required)
3) (A) DOD Cyber Awareness Challenge  (DOD-IAA-V16.0) 
4) (A) NCIS Counterintelligence and Insider Threat Awareness and Reporting Training (DON-CIAR-1.0)
5) (A) Antiterrorism Level I Awareness Training (CENSECFOR-AT-010-1.0) 
6) (A) Combating Trafficking in Persons (CTIP) (DOD-CTIP-3.0)    
7) (A) Records Management (DOR-RM-010-1.2) 
8) (A) Uncle Sam’s OPSEC (NIOC-USOPSEC-3.0)     
9) (A) Fraternization Awareness and Prevention (CPPD-GMT-FAP-1.0)  
10) (B) CENSECFOR Operator Training - M16A3/M4A1 Rifle (CSF-M16A3/M4A1-10-3.0) 
         (prerequisite for weapons qualification)
11) (B) CENSECFOR Operator Training - M9 Service Pistol Course (CSF-M9-10-3.0)
          (prerequisite for weapons qualification)
12) (C) Virtual Mission Preparation - Media Awareness (USFFC-VPMMA-1.0)    
13) (C) Introduction to Dept of Navy Core Values (OCHR-NCV-10) 
14) (C) Virtual Mission Preparation - Report Intelligence Information (USFFC-VMPRII-1.0) 
15) (C) Hot Weather Injuries (NPDC-HWI-1)  
16) (C) Cold Weather Injuries (NPDC-CWI-1)    
17) (C) Introduction to Biometrics and Biometric Systems (USFFC-BIOMET-1.0)    
18) (C) SERE 100.1.v2 - Level A Code of Conduct Training for Military (JKDDC-Level-A-COCTM-100.2)  
19) (C) Introduction to Non-Lethal Weapons (DOD-INLW)
20) (C) USCENTCOM Moderate Risk of Isolation Theater Preparation Brief (FOUO) (CEN-2012-001) 
         (available on JKO) 
21) (D) Afghanistan in Perspective (DLI-CIP-AFGIP)
         (available at http://www.dliflc.edu/countries-in-perspective-afghanistan/)
22) (E) Malaria Prevention and Control (NMCPHC-MPC-1.2) 
Deployment Type:
Part 4: Navy Medical Personnel Only - Medical Certification and Training Requirements16
Courses marked with ** are found through Navy eLearning, available via My Navy Portal (MNP) www.my.navy.mil.
Note:  Medical personnel will need copies of all license(s), certificate(s), and completed training showing an expiration after end of mobilization (EOM) date.  Enter the date completed in the field provided.  All medical training requirements MUST be met prior to Service member's arrival to mobilization processing site. Service members not in compliance will be returned to their parent command for training completion.
1) All licensed personnel: Current State license
2) Basic life support (BLS) certification
3) Navy credentials (responsibility of Service member to remain current through EOM)
4) Concussion/mild traumatic brain injury in the deployed setting training certification
5) Traumatic Brain Injury 201: Overview for Health Care Personnel (NM-12-TBI201-1.0)**
6) Traumatic Brain Injury 301: Battlefield Management for Mild Traumatic Brain Injury (NM-12-TBI301-1.0)**
7) Traumatic Brain Injury 401: Primary Care, Assessment and Management for Concussion (NM-12-TBI401-1)**
8) Preservation of Remains training (NM-09-POR-1.2) ** 
Refer to NAVMED Policy 09-011, available at http://www.med.navy.mil/policy-guidance/Pages/PG2009.aspx 
9) Deploying Physicians, Physician Assistants (PA), Nurse Corps (NC), and Corpsmen involved in direct patient care only:  Tactical Combat Casualty Care (TCCC) certification.  Completion required within 180 days of deployment start date.  
10) Medical Corps (MC), NC, Independent Duty Corpsman (IDC), Dental Corps (DC), DC with Oral Maxillary Facial Surgeon (OMFS), Periodontist, Medical Service Corps (MSC) (PA) Only:  Advanced cardiac life support (ACLS) certification
11) Emergency Room (ER) Trauma Staff or any medical personnel working with pediatrics only:  Pediatric advance life support (PALS) certification
12) MC, DC, MSC (PA) Only:  Advanced trauma life support (ATLS) certification
13) NC ER/Trauma (1945), Perioperative (1950), Critical Care (1960), Nurse Anesthesia (1972) Only:  Trauma Nurse Core Course (TNCC) certification      
14)  MC DC (OMFS) Only:  Emergency War Surgery Course certification
15)  MC Orthopedic Surgeons Only:  Combat Extremity Surgery Course certification
Part 5: Detaching Requirements
Yes
No
NA
a. Service member's travel arrangements have been made by parent command (AC) or NRA (RC), via Scheduled Airline Ticket Office (SATO), to first destination?  Centrally billed account (CBA), order accounting data, is to be used for funding.8
1) Service member briefed on travel arrangements?  
Note:  Rental vehicles are NOT authorized unless specifically stated in orders for each intermediate stop and or 
ULTDUSTA.
b. GSA and RC Only:  Service member has detaching individual evaluation/fitness report, with hard copy in hand?8                                                                                         
Note:  Service members on IAMM/OSA orders will receive concurrent reports from the theater commander.8, 13
c. RC Only:  IMS code has been changed to RC3 [Mobilizing Reservist departing NRA] to reflect Service member's active status (must be completed on RLD)?17
Command IA Coordinator (CIAC) Completion Confirmation
Service member has successfully completed ALL Section 1 and 2 
checklist items?
Deployment Type:
AC - CO Endorsement
RC - NRA CO Endorsement
Service member                          	     suitable for assignment.      
Section 3: Pre-Demobilization
To be completed, with ULTDUSTA CO/OIC endorsement, prior to departure from ULTDUSTA.
Yes
No
NA
a. RC Only:  Service member has requested courtesy demobilization (60 days prior to EOM), if applicable via NESA@navy.mil?
b. Service member has contacted CIAC with estimated date of departure from theater and return to NRA or parent command?
c. Service member has completed DD 2796 Post-Deployment Health Assessment (PDHA) within 30 days of EOM, if applicable?
d. Service member has completed partial middle, and supplemental DD 1351-2 Travel Voucher or Subvoucher (travel claim) to cover entire time at ULTDUSTA?
e. Service member has resolved or cataloged and documented unresolved pay issues for troubleshooting?  
Include dates, command pay and personnel administrator (CPPA) name(s), amounts, and notes.
f. Service member has set up return travel arrangements with Navy Passenger Transportation Office (NAVPTO)?
g. Service member has set up release and delivery of household goods (HHG) and privately owned vehicle (POV) with personal property office (PPO), if applicable?
h. Service member has the following items in hand?      
1) RC Only:  Any follow-on active duty orders (e.g., mobilization, ADSW)6
2) RC Only:  Annual Statement of Service History (ASOSH)
3) RC Only:  DD 214 from any previous periods of active service
4) Medical and dental records
5) Detaching (GSA and RC) or concurrent (IAMM and OSA) evaluation/fitness report
6) Copies of any personal awards received during current deployment
7) NAVPERS 1070/613 (Page 13) to verify Hardship Duty Pay Tempo17
8) Formal training completion letters for current deployment
9) Endorsed orders showing detachment from ULTDUSTA
ULTDUSTA CO/OIC Completion Confirmation
Service member has successfully completed ALL Section 3 checklist items?
Deployment Type:
Section 4 RC Only - Demobilization Processing (ECRC)
To be completed with processing coordinator endorsement prior to departure from ECRC.  
Yes
No
NA
a. Service member has completed separation history and physical examination, documented on DD 2807-1 Report of Medical History and DD 2808 Report of Medical Examination?18
b. Service member has completed terminal audiogram with results documented DD 2216 Hearing Conservation Data? 
c. Service member has obtained anti-malaria medications, if required?
d. Medical provider certified DD 2796 (PDHA) is complete?
e. Service member has completed Warrior Transition Program (WTP)/WTP Lite?
f. Service member has received the following briefs?
Note:  DD 214 appointment and issuance will not occur until briefs numbered 1 through 6 are complete.
1) VA Transition GPS (Goals, Plans, Success)
2) Fleet and Family Service Center
3) PSD/Pay and Entitlements
4) TRICARE/Medical/Dental
5) Legal/Uniformed Services Employment and Reemployment Rights Act of 1994 (USERRA)
6) Transition Assistance Management Program (TAMP)
7) USFF Survey
g. Has follow-on travel been coordinated between ECRC and NAVPTO?
h. Service member has contacted CIAC to update estimated date of return to NRA?
i. DD eForm 2648 has been completed, signed, and uploaded to DMDC.12
j. Service member has the following items in hand?      
1) Medical and dental records
2) Lodging certificate of non-availability (CNA) and rental car letter (if applicable)
3) Completed and signed DD 214
4) Endorsed orders showing detachment from ECRC
ECRC Completion Confirmation
Service member has successfully completed ALL Section 4 checklist items?
Section 5: Demobilization Processing NRA/NOSC (RC) or Parent Command (AC)
To be completed with CIAC.  Per MILPERSMAN 1300-318/319, completed checklist must be retained in Service member's record for 2 years.
Yes
No
NA
a. RC Only:  Master military pay account (MMPA) closed.
b. RC Only:  Verify remaining pay and allowances paid and current.
Deployment Type:
Yes
No
NA
c. RC Only:  Debt Check: Call DFAS Debt Management Center at 1-866-912-6488 (option 3) and provide your SSN to determine if a debt exists in your active duty pay account.  If a debt does exist, inform your NRA and work with them to satisfy the debt.
d. RC Only:  NSIPS updates: gain after active duty release, IMS code to RD2 [Reported back to NRA] .
e. RC Only:  Verify DEERS status updated as appropriate for dependents and Selected Reserve (SELRES)/
Voluntary Training Unit (VTU) status.
f. RC Only:  Provide TAMP information regarding benefits.
g. RC Only:  Verify  DD eForm 2648 has been completed, signed, and uploaded in to DMDC.12
h. Complete and submit final DD 1351-2 (travel claim)
i. DD 290 Post Deployment Health Reassessment (PDHRA) completed and certified by medical provider 90-180 days post return (if applicable).
Service member has successfully completed ALL Section 5 checklist items?
Command IA Coordinator (CIAC) Completion Confirmation
References and End Notes
1
Joint Travel Regulations, paragraph 010204 & COMNAVRESFORINST 3060.7D
2
Lautenberg Amendment, Section 922(g)(9) of Title 18, U.S.C., DoDI 6400.06 Domestic Abuse Involving DoD Military and Certain Affiliated Personnel, & DD 2760 Qualification to Possess Firearms or Ammunition
3
OPNAVINST 6110.1J & NAVADMIN 304/17
4
MILPERSMAN 1300-318 subparagraph 5(e) 
5
DoDD 1000.21E & DoD M-1000.21
6
Failure to do so will result in delay of opening pay account.
7
NAVADMIN 333/10 & NAVADMIN 334/10
8
OPNAVINST 3060.7C
9
Joint Travel Regulations - Basic Allowance for Housing (BAH) at the With-Dependent rate based solely on child-support; child support in court order must be more than BAH Differential rate and Service member is not assigned to no-cost Government quarters.  To receive Family Separation Allowance (FSA), Service member must have joint physical and legal custody and children physically reside with the member on an equal basis (no fewer than 14 days per month).  Preferred supporting documentation in addition to court order is NAVPERS 1070/602 Dependency Application which reflects the Service member's address the same as dependent children prior to mobilization. 
(Refer to DoD Financial Management Regulation (FMR) Volume 7a, Chapter 27 for additional guidance and requirements).  
10
COMNAVRESFORINST 3060.7C
11
COMNAVRESFORINST 1342.1B & COMNAVRESFORINST 3060.7C
12
NAVADMIN 330/15
13
BUPERSINT 1430.16F & NAVADMIN 336/07
14
CNAF M  3710.7
15
BUPERSINST 1610.10D
16
BUMEDINST 6010.30, BUMEDINST 1500.15F, & BUMEDNOTE 1500
17
MILPERSMAN 7220-075
18
DoDI 6040.46 & NAVADMIN 187/16
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